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Church Profile Form 

 
 

Introduction 
The Reformed Church in America’s Office of Ministry Services provides information and 
services to ordained ministers who are seeking a call and churches who are seeking ordained 
ministers.  It does not recommend any particular candidate or church but instead serves as a 
resource to both. 
 
Though not all fields are required, please provide as much information as possible in order to 
give candidates an accurate understanding of the life of your church. 
 
For further information, or if you have questions or problems while completing this form, 
please contact Ministry Services at ministryservices@rca.org or 616-541-0895. 

 

 
 

Helpful Hints for this Form: 
 To move to the next field, hit TAB. 

 
 To move the cursor to a desired field, left click on it with the mouse. 

 
 To mark (x) in a box, left click with mouse. 

 
 Hitting ENTER will move the cursor to the next line but keep you in the same field 

(essay questions). 
 

 Spell check is not available in this format. 
 

 The form will “paginate” itself as you complete it. 
 

 If at any time you cannot include information important to you because of the “form 
field,” please continue to complete the question in the comment box on the last 
page. Make sure to reference the question number. 

 
 Please sign and return the Release Statement at the end of this form.  You may scan 

it and email it as an attachment to ministryservices@rca.org. 



Church Profile Form 2 

 

Section A. Background Information 
 

Today’s Date: / / Position to be filled: 
 

 
 

1. Name of church: 
 
2. Web address: 
3. Address: 

Street 

City / State / Zip Code 
 

Telephone: ( ) - E-Mail address: 
 
4. Classis: 
 
5. Classis Supervisor: 

Address: 
 

Street 
 

City / State / Zip Code 
 

Telephone: ( ) - E-Mail address: 
 

 

6. Chair of search committee: 
Address: 

 
Street 

 
City / State / Zip Code 

 

Telephone: ( ) - E-Mail address: 
 
7. Membership: 

Time of worship Five years ago Today 
Active Confessing Members    

Inactive Confessing Members    
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Comment on significant changes: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Age of all active members (baptized and confessing) 

% 0-20 years old 
% 20-34 years old 
% 35-49 years old 
% 50-64 years old 
% 65 years and older 

 

 

8. Racial/Ethnic composition of congregation: 
% African American 
% Asian 
% Caucasian 
% Hispanic 
% Other: (please specify) 

 

 
 

9. Worship schedule: 
Average Attendance (includes adults and children) 
Time of worship Average attendance 

Five years ago 
Average attendance 

Today 
am pm 						  

am pm    

 

Comment on significant changes: 
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10. Describe a typical worship service (order of worship, music, etc.)  What is your 
congregation’s preferred style or styles of worship? Attach a bulletin, if available. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

11. Financial Information: Attach a copy most recent Consistorial Report and Annual 
Budget if available. 
  Five Years Ago Today 
Total RCA related contributions $ $ 
Total other contributions $ $ 

 

Percentage of total budget contributed by living donors: 
100-90 %  

75-89 %  

60-74 %  

45-59 %  

44 % or less  
 

(Please include a copy of your annual budget) 
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12. Congregational Giving: 
Number of those whose annual contribution is: 
   

Less than $500  

$501- $1,500  

$1,501- $2,500  

$2,501-$3,500  

Greater than $3,500  
 

 
13. Financial assistance: Do you receive financial assistance beyond the 

congregation? (rents, etc.) Yes No 
 

If yes, amount received last year: $ 
 

List other fundraising programs that support the church: 
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14. Church/Sunday School: 
Average Attendance 

Average attendance 
Five years ago 

Average attendance 
Today 

   

   

   

   

   
 

Comment on significant changes: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

15. Describe briefly all educational programs (including children, young adult, adult). 
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16. Church groups/organizations: Briefly describe ministry purpose of each group. 
(use separate sheet if necessary) 
Name of group Frequency of Meeting 

(i.e. weekly, bi-monthly, etc) 
Attendance 

     

     

     

     

     
 
 

17. Comment on one event or experience over the last year that has significantly 
contributed to the spiritual life of the congregation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18. Buildings: Please describe church-owned or rented buildings and purpose. 

Main Desk
Cross-Out
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19. Do you plan any capital expenditure during the next five years?  Yes No 
If yes, please explain briefly: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

20. Is there a mortgage indebtedness?  Yes No 
 

Amount: $ 
 

Of how long standing? 

Annual rate of repayment 
 

 

21. Pastor’s study: 
In church in parsonage Other Not Provided 

 

 
22. List all paid staff in addition to the pastor: 

Position  

  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
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23. Consistory Membership: What method is used in selecting members? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Please list present Consistory members (Put a check in the box where appropriate) 
 

Elder Deacon Male Female Occupation 
         

         

         

         

         

         

         

         

         

         

         
 
 
 

24. What leadership roles do women currently fill in your church? 
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25. In our congregation…(please check appropriate box) 
 
  Few have… Many have… Most have… 
Had up to twelve years of formal education      

Had some education beyond high school      

A college degree      

A graduate degree      
 

 
 

26. In our congregation…(please check a box) 
 

  Few are… Many are… Most are… 
Scientists & Engineers      

Farmers      

Business People      

Students & Teachers      

Industrial Workers      

Office Workers      

Other:      
 

 
27. Special training/experience desired: (describe briefly). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

28. Languages: 
Should your pastor be fluent in any language other than English? 
Yes No If yes, please explain. 
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29. The salary we are prepared to offer out new pastor is $ 
The average annual increase to our pastor over the past three years was $ 

 
30. Is a parsonage provided? Yes No 

If so, is it on site with the church? Yes No 
If the parsonage is not on site with the church, how far from the church is it 
located? 

 
31. Is a Minister’s housing allowance in lieu of a parsonage a negotiable option? 

Yes No 
 

 
 

32. The benefits/business expenses we will provide our pastor are: 
(Please check those provided or give amount as requested.) 

 
Base Salary $ 
Housing Allowance $ 
Parsonage provided? 
Yes No 

 

Travel Reimbursement $ 
Social Security (Amount) $ 
Book Allowance (Amount) $ 
Continuing Education 
Allowance (Amount) 

$ 

Provision for Sabbatical $ 
Other (Specify Below) $ 

TOTAL $ 
 

Yes No Retirement
Yes No Major Medical Insurance
Yes No Health/Hospital Insuranc
Yes No Life Insurance
Yes No Dental Insurance
Yes No Unemployment Insuranc
Yes No Disability Insurance

 

Annual Vacation (Number of Weeks) 

Necessary Comments regarding above: 

Rmastbergen
Stamp
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33. Community served: (please check one) 
 

Rural: Under 2,500  

Town: 2,500-9,999  

Small City: 10,000-49,000  

Metropolitan-Suburban: 50,000+  

Metropolitan-Urban: 50,000+  

Metropolitan-Inner City: 50,000+  

Other:  
 

 
 

34. Cooperative ministry: In what ways have you cooperated with other churches 
in your community during the past year? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
35. Community involvement: In what community programs or projects have you 

participated during the past year?  (As an organization, not as individuals.) 
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36. What denominations or religions are present within three miles (in rural areas, 
consider the county) where your church is located? 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

37. Outreach: What is your strategy to reach un-churched people in your 
community? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

38. The income level of the people in our congregation tends to be: (please check 
one) 

 
  About average for our community 
  Somewhat below the rest of the community 
  Somewhat higher than the rest of the community 
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39. Describe the community and school system: (Provide website links 
were appropriate.) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
40. Record of last three pastors: 
 

Name Dates 
  to 
  to 
  to 

 

41. Please complete your profile with the following contacts: 
 

Name 
  Vice President, Consistory 
  Classis Supervisor 

Main Desk
Cross-Out



Church Profile Form 15 

Section B. Reflections 
 

 
 

Please answer the following questions, adding your own experiences where 
appropriate. 
 

1)  What is the stated mission, vision or purpose of your congregation? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2)  What goals have been developed from your mission and vision over the 
next 5 years? ( Example new programs or outreach ministries.) Include 
long range or strategic plan. 
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3)  Describe the strengths of your church, the best of what you are as a 
community, and what you can offer a new pastor. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4)  Explain the strategies or ideas that most excite your church in becoming 
or remaining missional. 
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5)  Name three of your church’s most passionate hopes and why they are 
significant. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
6)  How do you hope someone who visits your church would describe what 

s/he considers to be most important? 
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7)  Name at least one challenge facing your new pastor. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8)  Describe your vision and hopes for your church and your pastor over the 
next 5 years. 
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9)  Explain whatever else you would like your potential pastor to know 
about your church. 
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(Full Church Name) 

Release Statement 

We,   , acknowledge that the 
information in this Church Profile is accurate and complete. We 
authorize the Office of Ministry Services (OMS) to release this 
profile to designated recipient(s) seeking positions as ordained 
Ministers of Word and Sacrament, including posting of this profile 
on the RCA website. 

 
 
 
 

 
Signature of Search Team Chairperson or Designated Date 


	Five years agoActive Confessing Members: 89
	TodayActive Confessing Members: 67
	Five years agoInactive Confessing Members: 48
	TodayInactive Confessing Members: 55
	020 years old: 0
	2034 years old: 4
	3549 years old: 11
	African American: 3
	Asian: 3
	Caucasian: 93
	am: Off
	pm: Off
	Average attendance Five years agoam pm: 50
	Average attendance Todayam pm: 30-35
	am_2: Off
	pm_2: Off
	Average attendance Five years agoam pm_2: 
	Average attendance Todayam pm_2: 
	Five Years Ago: 0
	fill_8: 1,000
	fill_10: 8,518
	fill_11: 5,847
	Less than 500: 28
	501 1500: 12
	1501 2500: 9
	25013500: 6
	Average attendance Five years agoRow1: 3 to 5
	Average attendance TodayRow1: 4 to 10
	Average attendance Five years agoRow2: 
	Average attendance TodayRow2: 
	Average attendance Five years agoRow3: 
	Average attendance TodayRow3: 
	Average attendance Five years agoRow4: 
	Average attendance TodayRow4: 
	Average attendance Five years agoRow5: 
	Average attendance TodayRow5: 
	Name of groupRow1: Carpenters – Men’s discussion group
	Frequency of Meeting ie weekly bimonthly etcRow1: semi-monthly
	AttendanceRow1: 8-10
	Name of groupRow2: Morning Circle – women's discussion
	Frequency of Meeting ie weekly bimonthly etcRow2: monthly
	AttendanceRow2: varies
	Name of groupRow3: Choir 
	Frequency of Meeting ie weekly bimonthly etcRow3: weekly
	AttendanceRow3: 4
	Name of groupRow4: Caregivers - Connect with shut-ins
	Frequency of Meeting ie weekly bimonthly etcRow4: as needed
	AttendanceRow4: 6-8
	Name of groupRow5: Children’s choir
	Frequency of Meeting ie weekly bimonthly etcRow5: seasonal-Advent/Christmas/Easter 
	AttendanceRow5: 6
	Do you plan any capital expenditure during the next five years  Yes: On
	No_2: Off
	Is there a mortgage indebtedness  Yes: Off
	No_3: On
	In church: On
	in parsonage: Off
	Other: Off
	Not Provided: Off
	PositionRow1: Office Administrator 
	Full time: Off
	PositionRow2: Organist 
	Full time_2: Off
	PositionRow3: Custodian 
	Full time_3: Off
	PositionRow4: 
	Full time_4: Off
	PositionRow5: 
	Full time_5: Off
	PositionRow6: 
	Full time_6: Off
	PositionRow7: 
	Full time_7: Off
	PositionRow8: 
	Full time_8: Off
	PositionRow9: 
	Full time_9: Off
	PositionRow10: 
	Full time_10: Off
	PositionRow11: 
	Full time_11: Off
	PositionRow12: 
	Full time_12: Off
	PositionRow13: 
	Full time_13: Off
	Occupation: Finance (ret)
	Occupation_2: Educator (ret)
	Occupation_3: Business
	Occupation_4: Business
	Occupation_5: Engineer (ret)
	Occupation_6: Educator
	Occupation_7: Business
	Occupation_8: Marketing (ret)
	Occupation_9: Communication (open)
	Occupation_10: Clerk (open)
	Occupation_11: 
	Should your pastor be fluent in any language other than English: Off
	No_4: On
	Is a parsonage provided Yes: On
	No_5: Off
	If the parsonage is not on site with the church how far from the church is it: No_6
	Is a Ministers housing allowance in lieu of a parsonage a negotiable option: No_7
	Parsonage provided: Off
	fill_4: 
	fill_5: 
	fill_6: 
	fill_7: 
	fill_8_2: 
	fill_10_2: 
	fill_12: 
	Other_3: 
	NameRow1: Larissa Romero
	NameRow2: Paul G. Janssen
	NameRow3: Robert H. Pope
	NameRow1_2: Elder William Reindel  (cell:201-788-5954)
	p1 dd: 14
	p1 position: Pastor and Teacher
	p1 yy: 2021
	p1 web address: www.pascackreformedchurch.org
	p1 physical address: 65 Pascack Road
	p1 name of church: Pascack Reformed Church of Park Ridge, Inc.
	p1 street: Park Ridge, NJ  07645
	p1 mm: 06
	p1 first three phone: 391
	p1 email address: pascackreformedchurch@verizon.nett
	p1 last four phone: 4066
	p1 classis: Classis of Greater Palisades
	p1 q4 supervisor: Rev. Dwayne Jackson
	p1 q4 address: 436 Union Street
	p1 q4 street: Hackensack, NJ  07601
	p1 area code phone: 201
	p1 q6 search committee: co-chairs, James E. Healey and Peter VonBradsky
	p1 q6 address: James: 5 Briarwood Court    / Peter: 9 Hillside Ave.
	p1 q6 street: James: Woodcliff Lake, NJ  07677 /Peter: Park Ridge, NJ  07656
	p1 q5 area code phone: 917
	p1 q5 first three phone: 940
	p1 q5 last four phone: 0028
	p1 q6 area code phone: 201
	p1 q6 first three phone: 519
	p1 q6 last four phone: 0318
	p1 q5 email address: pastordwayne@secondreformed.org
	p1 q6 email address: healeyj@symphonymail.com
	5064 years old: 31
	65orolder: 54
	Other please specify explain: 
	Hispanic: 1
	Other please specify: 0
	q9 time 1: 10:00
	q9 time 2: 
	question 7 significant changes: The demographic make-up of our congregation has changed in recent decades reflecting two significant underlying trends: (1) young people and young families have not been in evidence, a particularly noticeable trend in the last decade, and (2) the older cohort has been declining from natural causes. This trend matches the trend in other churches in our immediate area.
	question 9 comment on changes: See # 7 above
	q11: Choice1
	Greater than 3500: 9
	q10 worship service: See Bulletins attached

We would describe our typical service as traditional, but our outlook is flexible and the Congregation is open to different approaches. In a recent questionnaire survey conducted by the Search Committee, respondents were asked for their views toward “traditional” or “contemporary” worship style. Traditional generated the most support, but contemporary also received broad support, reflecting the openness noted above.

Music has always been especially important at Pascack Reformed. In the past the style has tilted toward classical, but also with appreciation for diverse modes. More recently we have emphasized Gospel and during the pandemic have featured guest musicians appearing via video.

	q13 programs that support: 
[Our primary source of rental income is a Montessori School that has been hit hard by the pandemic.  New Jersey State regulations have limited the number of children that can attend.]

We have a 200+ year old church building, with adjoining cemetery, and are taking steps to secure long-term maintenance funding. Three major recent initiatives are worth noting.
o The Third Century Fund, an investment vehicle for forward giving, envisioned as a source of long-term financial stability for PRC’s historic facility, was initiated under professional investment management, with an independent oversight Committee responsible to Consistory.
o Solar panels were installed on the roofs of Fellowship Hall and Parsonage in late 2019, and now generate over 30,000 kwh of electricity per year. The project is self-funding with savings used to amortize a loan from the Synod of the Mid-Atlantics.
o A new off-the-shelf accounting and reporting system replaced an obsolete system that had outlived its useful life. While we were at it, we updated our control routines and reporting practices. Reports are timely, comprehensive, and relevant. Duties are defined and appropriately segregated


	q15 educational programs: Children's Sunday School; confirmation classes; adult discussion group; adult devotional, including Lenten series.  Carpenters and the Women's Circle have significant educational components. Children’s Choir, Chancel Choir – much of what is rehearsed and discussed is Christian education.
[Due to the New Jersey State regulations, some of our programs have been virtual and others have suspended temporarily.]

	q14 significant changes: See #7 above
	q18 buildings: a. Sanctuary is used for worship
b. Parish House (Admin/Education Building) is connected to the sanctuary via breezeway. In addition to Sunday school classrooms, office and meeting/conference rooms, this building houses an educational mezzanine leased to the Montessori School, a long-term tenant.
c. Fellowship Hall is a large ground-floor recreational room with kitchen. Space is available for use by community groups or rental. A small adjacent space houses the Tri-Boro Food Pantry, community-operated but supported missionally by PRC. During the pandemic we have dedicated about half of the Fellowship Hall space to the Food Pantry for use as a food warehouse.  
d. Parsonage, which is located about 750 ft. down the road (Pascack Road) from the sanctuary in a residential area with detached garage. LR, DR, K, FR, 4BR, 2B, enclosed porch adjacent to a wooden deck
e. Large parking lot behind the church building is rented to the local Board of Education for use during the week in a non-monetary manner since they provide maintenance, striping, and snow removal. 


 
	q17 significantly contributed: As noted in the 2020 Annual Consistorial Report, the Covid-19 virus overwhelmed everything else starting in March, 2020. Consistory decided to suspend indoor group gatherings until they could be held with a high level of safety, particularly for those most vulnerable. In-person activities were limited to outdoor worship or socialization, and we turned to the Internet, as the backbone of congregational communication. 

Electronic communication cannot replace in-person communication, but the experience required us to devise new platforms and avenues of communication and related new skills and techniques. What began as essentially a Pastor’s video dialogue was gradually upgraded to a full-featured pre-recorded virtual service (via Facebook Live) incorporating congregational and intergenerational participation, a Chancel Quartet, and professional guest musicians. While “virtual” worship does not appeal to everybody, it does effectively extend our “reach” to those not physically nearby. Outside the Sunday service, in addition to an ongoing social media presence, (a) we added videoconferencing for children’s Sunday School, administrative meetings, and adult discussion groups, and (b) we upgraded our broadcast e-mail communication to reach everyone at least once weekly. 
 
 This is mentioned here as “spiritual” in the sense of a demonstration of resilience in the face of adversity. In a larger sense, we believe the new approaches and techniques will have continued value in the post-pandemic world, potentially in ways we cannot yet foresee. 

As a result of the prolonged absence of in-person interaction due to the pandemic, each in-person event or activity over the last year has been well attended with 25-35 participants present. The recent return to In-person worship has seen average attendance matching pre-pandemic levels.

	q20 amount: 
	q20 length: 
	q20 rate: 
	q19 capital expenditure: With an old (historic) facility, maintenance both major and minor is a constant. (a) the parsonage is being updated during transition; (b) ventilation is being addressed as our understanding of airborne viruses accumulates, although at present no large-scale initiatives have been identified; (c) several rooms in Parish House have recently been updated and a plan for a renovation to thefirst floor bathrooms is in process, with Memorial funds available (assuming they are not required for ventilation), (d) an endowed professionally-managed investment fund (see # 13) was initiated in 2020, in part to provide secure long-term financing for major projects (none identified specifically, but expected in any 5-year time period) 
	Part time_2: On
	Part time_3: On
	Part time_4: Off
	Part time_5: Off
	Part time_6: Off
	Part time_7: Off
	Part time_8: Off
	Part time_9: Off
	Part time_10: Off
	Part time_11: Off
	Part time_12: Off
	Part time_13: Off
	p9 c2: On
	p9 c1: On
	p9 c3: Off
	p9 c6: Off
	p9 c5: On
	p9 c7: Off
	p9 c8: On
	p9 c9: Off
	p9 c10: On
	p9 c11: Off
	p9 c12: On
	p9 c13: Off
	p9 c14: On
	p9 c15: On
	p9 c16: Off
	p9 c17: On
	p9 c18: Off
	p9 c19: Off
	p9 c20: On
	p9 c21: On
	p9 c22: Off
	p9 c23: Off
	p9 c24: On
	p9 c25: Off
	p9 c26: Off
	p9 c27: On
	p9 c28: Off
	p9 c29: Off
	p9 c30: On
	p9 c31: On
	p9 c32: Off
	p9 c33: Off
	p9 c34: On
	p9 c35: Off
	p9 c36: On
	p9 c37: Off
	p9 c39: Off
	p9 c41: Off
	p9 c43: Off
	q23 consistory membership: Selection is accomplished through nomination by the current Consistory followed by election at the Annual Congregational Meeting, normally held in February.
	p9 c38: On
	p9 c40: Off
	p9 c42: Off
	p9 c44: Off
	p10 q25 2: Off
	p10 q25 3: On
	p10 q25 5: Off
	p10 q25 6: On
	p10 q25 8: On
	p10 q25 9: Off
	p10 q25 11: Off
	p10 q25 12: Off
	p10 q25 1: Off
	p10 q25 4: Off
	p10 q25 7: Off
	p10 q25 10: On
	p10 q26 8: Off
	p10 q26 9: Off
	p10 q26 10: On
	p10 q26 11: On
	p10 q26 12: Off
	p10 q26 13: On
	p10 q26 14: On
	Other_2: 
	q29 a: by Classis guidelines  
	q29 b: 
	q30 located: 750 feet from church 
	fill_3: 
	q32 housing: 
	p10 q26 4: Off
	p10 q26 1: On
	p10 q26 5: On
	p10 q26 2: Off
	p10 q26 6: Off
	p10 q26 3: Off
	p10 q26 7: Off
	retirement no: Off
	retirement yes: Off
	major yes: Off
	health yes: Off
	major no: Off
	health no: Off
	life no: Off
	life yes: Off
	dental yes: Off
	dental no: Off
	unemployment yes: Off
	unemployment no: Off
	disability yes: Off
	disability no: Off
	Other Specify Below: 
	annual vacation: 
	p10 q26 18: Off
	p10 q26 15: Off
	p10 q26 19: Off
	p10 q26 16: Off
	p10 q26 20: Off
	p10 q26 17: Off
	p10 q26 21: Off
	33a: Off
	33b: Off
	33c: Off
	33d: On
	necessary comments: Consistent with comments on salary in item 29, benefits will be in line with the guidelines of the Classis of the Greater Palisades, including four weeks paid vacation. All out-of-pocket business expenses are reimbursed. 
	question 35: Feeding those in need has long been, and continues to be, our major outreach focus. In addition to the summary statements below, please refer to the attached Annual Reports and ACR for additional detail.

Our most energetic recent initiative – Community Kitchen, launched in 2018 to provide a respectful, restaurant-style experience available to all (at no charge) – suspended on-site dining during Covid-19 but energy was redirected to delivered food service for major holidays  – Easter, Mothers’ Day, Thanksgiving, Christmas, in partnership with Tri-Boro Food Pantry..

Our physical support of the Tri-Boro Food Pantry was expanded considerably (see #18c). As noted in the 2020 Annual Report (Missions and Outreach), the Food Pantry’s client base increased from 35 families to over 150 families when the pandemic hit, requiring much more space for food storage.

The congregation continued its long-standing program of “Feeding the Hungry” by providing hot meals to 140–150 individuals of all ages at the Bergen County Human Services Center on a bi-monthly schedule. Many hands in the congregation participated in this mission, which has been in place for over three decades and has provided well over 10,000 meals cumulatively.

Our church hosts a chapter of the Alcoholics Anonymous.  They have used our Fellowship Hall for meetings for many years and continued, sometimes meeting outdoors during the pandemic. 

	question 34: Ongoing (interrupted by pandemic)
The Pastor has been a member of Upper Pascack Valley Clergy Association. Pre-pandemic we participated in annual Thanksgiving services and other ecumenical endeavors (CROP Walk, Lenten Walk), and periodically shared services with the local Congregational, Lutheran, and Methodist Churches. 

New
We began exploring partnership initiatives with Parkside Community Church, our closest RCA neighbor, in 2019, sharing worship (once here, once there).  Discussions have continued at the church leadership level, but the pandemic delayed wider interaction. Both churches are interested in a wider collaborative arrangement and further partnering will be revisited in 2021 when the public health situation clears. Meanwhile, Parkside Pastor Rodney Haveman has provided valuable support during our transition. 
  
	question 36: Park Ridge:
First Congregational Church, 131 Pascack Road
Pascack Reformed Church, 65 Pascack Road
Our Lady of Mercy Roman Catholic Church, 50 Pascack Road
United Methodist Church, 130 Berthoud Street 
Temple Beth Shalom - Reformed, 32 Park Avenue

Montvale:
St. Paul's' Episcopal, 4 Woodland Road
Montvale Evangelical Free Church, 141 W. Grand Avenue  

Woodcliff Lake:
Jehovah's Witnesses, 45 Woodcliff Avenue
Christ Lutheran, 32 Pascack Road
Our Lady Mother of the Church Roman Catholic, 209 Woodcliff Avenue
Apostolic Christian Church, 171 Pascack Road
Temple Emanuel - Conservative, 87 Overlook Drive
Valley Chabad - Orthodox, 100 Overlook Drive

River Vale:
Community Evangelical Free Church, 600 New Street
Cornerstone Bible Church, 819 Rivervale Road 
 
 
 

	33e: Off
	33f: Off
	33g: Off
	38a: Off
	38b: Off
	38c: On
	question 37: Traditional strategies have included word-of-mouth, newspaper articles/ads, and the inspirational attraction of a thoughtful, caring, and worshipping congregation with a strong children’s Sunday School. Whether this strategy will remain adequate in the 2020s environment is uncertain. Communication initiatives involving social media (Facebook, Instagram), electronic communication (email), virtual platform use for extending worship attendance, educational opportunities and community outreach may provide new opportunities (also see #17 above).
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	question 39: This is a desirable area with great schools.  Well over 90% of students go on to higher education. The community is stable and safe.  Park Ridge has a strong recreation program, including a municipal pool.

Park Ridge is 12 miles from New York City.



	reflection 2: In late 2019, the Consistory spent considerable time and discussion on developing a new Vision and Mission statement for Pascack Reformed Church – one that represents who we aspire to be as a congregation and how we will use that identity to grow into the future.  As challenging as the past year has been, we are able to reflect on the ways in which our Mission came to life:

Collaboration with our community through expanded support of our food pantry and sharing ideas and services with our partner congregations

Providing space, albeit virtual, by learning new ways of connecting to one another
Questioning and learning how to make our church and congregation stronger and safer moving forward

Embracing diversity as we put aside politics and prejudices to protect and support each other on a human level

Stewarding as we found new ways to reach out to our neighbors, to share a smile from behind a mask, to call a friend in need.
   
	reflection 1: Vision
We are a community inspired by love.
We celebrate connection, diversity, nourishment of body & soul, and
living into kindness, compassion and understanding.

Mission
Collaborating with the wider community
Providing space for connection
Questioning throughout our learning journey
Embracing diversity
Stewarding as God’s hands

	reflection 4: Acting as God’s hands in supporting those in need

Encouraging other-centeredness – amongst ourselves, with RCA partner(s), ecumenical, community, as stewards of the environment 

Financial stability – to provide the long-term resources required to support the Mission and Vision

Collaborating and learning together to better understand God’s purpose for our lives

	reflection 5: We hope for increased membership and church growth that invigorates and revitalizes our church.  We need to find ways to resonate with younger families and young people that will draw them to the church.  We need to be a presence in the Pascack Valley through specific programs that reach out to all ages, but particularly to the younger age group and to parents with young children.  Such growth is vital for us to ensure our continuance for many years to come

We need to promote closer ties within our own membership.  We need to create such connections not only through our social networks, but through attention to Biblical precepts that are relevant to our church life in 2021.  We need formal Bible studies that are well-attended and led by the minister or highly qualified individuals.

We need to maintain a vital music ministry.  A large classical choir such as we have had in the past may not be feasible at this time, and if so we will need to continue to search out new approaches. 

We need to continue rebuilding our endowment funds.  



 
	reflection 6: A welcoming, accepting, friendly, congregation.
A pastor who feeds his flock with a Biblical message that is relevant to today.
An enthusiastic, openly joyful congregation.
A church building that looks and feels like a sanctuary fit for “personal peace and reflection.”
A spiritual emphasis that encourages self-reflection and action.
A high level of energy and passion supported by a shared purpose and engagement in the life of the church.

	reflection 7: Church growth – Our new pastor, besides reaching out to current members, will need to be instrumental in bringing new persons and families to Pascack Reformed Church.  
 

	reflection 8: Develop a collegial relationship with at least one sister Reformed Church in close proximity to promote joint programs.


	reflection 3: Pascack Reformed Church is a caring community where there is an absence of conflict and an ability to accept each other for who we are. The congregation possesses a flexible attitude that allows for experimentation and an acceptance of new ideas.  Pascack Reformed Church is known for being open, welcoming, and inclusive.
 
On our website, Pascack Reformed Church is described as a God-directed fellowship, a Christ-centered church, and a Spirit-led congregation. We gather together to pay heed to what the living Word of God is saying through the Scriptures to guide us in our daily walk with Christ and in our witness to others.

	reflection 9: Our pastor will need to be a strong leader who will motivate and guide us to assume leadership responsibilities ourselves. 


	NameRow2_2: Rev. Dwayne L. Jackson   (cell:917-940-0028)
	church name last page: Pascack Reformed Church 
	Date release statement: 
	q28 language: 
	last year money: 33467.00
	Financial assistance: Yes
	q24 leadership roles: While gender is not a consideration in selection, women currently comprise the majority of Consistory. Women have served in our church as Pastor, Vice President of Consistory, Children's Choir Director, Clerk of Consistory, Sunday School Teacher, and member of four-person Endowment Committee.
	q27 special training: We would expect our new pastor to (a) meet all Reformed Church in America standards, in particular the Book of Church Order, (b) comply with all criteria set by the Classes of Greater Palisades, including, but not limited to, successfully completing an examination.
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