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1. POSITIONPOSTING

1a. LISTING INFORMATION

ChurchName: Rehoboth Congregational Church

Street Address: 139 Bay State Road, Rehoboth, MA 02769

Telephone: 508-252-4545

Website: https://www.rehobothcongregational.org

Conference: SouthernNew England, United Church of Christ

Association: Old Colony

UCCConference orAssociation StaffContact Person: Reverend Patty Kogut
Area ConferenceMinister
(508) 244-4416
kogutp@sneucc.org

SummaryMinistryDescription:
Rehoboth Congregational Church (RCC), located close to Providence, Rhode Island,
is blessed to be a truly intergenerational faith community.We value every person
at every age and stage of life, and believe we aremademorewhole whenwe
come together.We desire a pastor who relates to all ages, andwhowill help
increase our connections to each other and our understanding of each other.We
are a community with a compassionate heart, eager to serve our wider
community. Through thework of a very activeMissions Committee, we reach out
inmanyways.We hope for an inspirational preacher and caring pastor who can
help us in our faith walk, both as individuals and as a faith community.We yearn
for someonewhowill partner with us and help us find courage and strength for
the challenges of these days. In changing times, every church needs to adapt and
change, and ours is no exception.We hope for someonewhowill honor our
traditions while encouraging us to try new things.We have leadership and staff
ready to workwell with our new settled pastor. Might this be you?
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Whatwe value about living in our area:
We value the natural beauty and open spaces of Rehoboth, as well as the close
proximity to Providence, which offers educational, cultural, and recreational
opportunities. We are 15minutes from Providence, RI, about an hour to Boston, one
hour to Cape Cod, 45minutes to Newport, and the nearest beach is 20minutes away.

Rehoboth is largely a rural/suburban community. Many families have lived here for
generations. At the same time, the town has experienced rapid growth in the past
decade. Despite the growth and influx of new families, and despite the large
geographic area of the town, Rehoboth is a very close-knit community. If someone is
sick or in need, people (oftenmembers of RCC but also local organizations) are there
to assist in anyway possible. This is a reflection of the values of the church, but also a
reflection of the ethos of the town.

Current size ofmembership: approximately 200 activemembers
Languages used inministry (other thanEnglish): none

Position Title: Pastor
PositionDuration: Settled
Compensation Level: Full Time
Does the total support packagemeet conference compensation guidelines? yes
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1b. SCOPEOFWORK

Core Competencies:
Weneed a pastor who leads with warmth andwisdom, a personwho is approachable
and grounded in their faith.

Wesee our priorities forworking togetherwith the pastor to be:

1. Forming a connectionwith all churchmembers, embracing all and
encouraging an environment that deepens bonds between churchmembers.

2. Helping RCC prioritize children and youth, primarily through education and
mission.We are open to workingwith other churches in this andwould
welcome futuremission trips.

3. Developing a stronger culture of giving. Stewardship and pledging need to be
emphasized so ourministries can continue and flourish. We need a leader
whowill inspire us to give and also encouragemore transparency of
communication about church finances.
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1c. COMPENSATIONANDSUPPORT

Salary Basis (Total Package): $110,000-130,000

Benefits:
- Salary plus Benefits: Housing Allowance, Medical Coverage, Pension, Social

Security Offset, and Professional Expense Allowance
- Additional benefitsmay be negotiated as part of the contract.
- If there’s a 5th Sunday in a givenmonth, there is a lay-lead service so that the

pastor has theweekend off.

What is the expected living situation for your nextminister?
Our nextminister will be provided a housing allowance and is expected to find
accommodations within commuting distance to the church.

Describe peer andprofessional supports available forministers in your
association/conference:
Pastors in the Old Colony Association are encouraged to become part of a
“Community of Practice.” There is also clergy coachingmade available through the
SouthernNew England Conference of the United Church of Christ. The pastor would
be invited to take part in the Attleboro Area Interfaith Collaborative, which holds a
monthlymeeting and engages in various activities.
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1d.WHO ISGODCALLINGTOMINISTERWITHUS?

Describe theministry goals you envision your nextminister co-collaboratingwith
the congregation to achieve:
God calls our church and pastor to serve the needs of amulti-generation
congregation that celebrates long-held traditions yet is willing to accept newways of
doing things. Likemany churches, we seek a pastor whowill workwith us to grow
our congregation.While wewant our pastor to relate and show personal care to
everyone, wewould also hope their presencewill help facilitate connections
between congregants.

Describe howyour vision of theminister you are nowseekingwill assist the
congregation inmaking an impact beyond itswalls:
Our congregation’smany contributions to the community are well known and
appreciated. RCC has worked closely with Boy Scouts and Girl Scouts, local Lions
Clubs, the American Legions, the Food Bank and several other charitable
organizations.We envision a pastor whowill help support ourmission of being an
integral part of the community, as we have been for 300 years.We don’t just exist for
ourselves. RCC’s pastor will be called upon to perform baptisms, weddings and
funerals for non-churchmembers. In addition, our pastor is frequentlymade aware
of a need in the community thatmay be shared in confidence. The pastor will
facilitate assistancewhilemaintaining confidentiality. Our pastor has a role in
encouraging and supporting goodworks in the community. Our pastor will help
make our goodwork known.

Wewould like to domore collaborative workwith other congregations. Thismight be
recreational, or the sharing ofmusical talents, or a jointmission project to respond
to local or international needs.We envision an active pastor who, at times, takes the
initiative. Our previous pastor said “I often have ideas, andwhen I share them,
people enthusiastically jump on board.” During our interim time, we have had some
new traditions introduced – an outdoor service on Labor Dayweekend, and an
All-Saints celebration. Going forward such services could be opportunities for
reaching out to invite new people in.
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Specify language requirements or culturally-specific capacities preferred in a next
ministerial leader, andwhy thosematter to the congregation’s sense of calling:
While we do have people from different cultures and nationalities, we presently have
no particular language requirements for our incoming pastor.

Based onwhat youhave learned aboutwho your church is, who your church’s
neighbor is, andwhoGod is calling the church to become, describe four areas of
excellence fromTheMarks of Faithful & EffectiveAuthorizedMinistry that your
nextministerwill display to further equip the congregation’sministry in these
areas:

1. Exhibiting a Spiritual Foundation andOngoing Spiritual Practice
We need a pastor who “walks thewalk” and can share spiritual insights and
practices with us.Wewant our pastor tomakeworship planning and
preparation a high priority.

2. Engaging Sacred Stories and Traditions
In particular, we feel our pastor needs to help lead faith formation across the
generations - delighting in being a spiritual resource to the very young, the
very old, and those in between.We seek a preacher who grounds the sermon
in theWord, andmakes it come alive for today.We love a good story, andwe
love to laugh!

3. Caring for All Creation
Becausemany of us live close to nature and have a high regard for the natural
world, we need to work together to care for creation. Wewant our pastor to
help us steward the various resources of the church so that we call forth the
gifts ofmany.We also want our pastor to attend to their own spiritual and
physical well-being, because only then can they take care of others.

4. Strengthening Inter- and Intra-Personal Assets
Our pastor shouldmodel a healthy sense of self, be of strongmoral character
and personal integrity, and respect the dignity of all God’s people. He or she
should have excellent communication skills and help our congregation and
staff becomemore effective in our communication.
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2. WHO ISGODCALLINGUSTOBECOME?

Who isGod calling you to becomeas a congregation?

God is calling us to continue serving the community’s needs. Members of the church
want tomaintain themany activities that sustain ourmembers and reflect the will of
God. In our church survey,membersmentioned the spiritual support of Bible study
and theWKB (a long-establishedwomen’s group).Wemay need to form some new
small groups for nurture and support to address the spiritual needs of the whole
congregation.While the congregation is enthusiastic with its support of theMissions
committee, we are open to discovering new opportunities forministry and service.

Our survey also revealed thatmanywould like to expand youth involvement in
church life, missions, and activities. Formany decades, our church has known a
strong youth program. We nowneed help and guidance to find newways of keeping
young people involved inmeaningful ways in our church.

Describe howGod is calling you to reach out to address the emerging challenges
and opportunities of your community and congregation:

Despite the relative affluence of our town, we know there is hidden poverty.We feel
it is part of Christ’s call to reach out to this group. In an on-going effort to support
the local food bank, the church recently supplied backpacks filled with school
supplies for younger children. TheMissions Committee has on-going drives
collecting supplies for homeless women and children, as well as Thanksgiving
baskets, a holiday gift drive, and heating oil assistance. One of our newer projects
was collecting kitchen and bathroom kits for refugee families who recentlymoved
into the area.We look forward to new opportunities tominister to the emerging
needs of our community.

Whilemany of ourmembers have lived in Rehoboth for a long time, we recognize
there are new peoplemoving into our community as a kind of “bedroom
community” andwho, while relatively affluent, may yet be desiring a deeper sense of
community and spiritual nurture.Wewould look to our pastor to help us findways
to reach out to this demographic.
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3. WHOAREWENOW?

3a. CONGREGATIONALREFLECTIONS

Describe your congregation’s life of faith:

Rehoboth Congregational Church is a spiritedmulti-generational congregationwith
a social conscience called by God to serve the needs of the local andwider
community.We are committed to the UCC statement, “Nomatter who you are, or
where you are on life’s journey, you are welcome here.”Wework together to serve
God in away that reflects the teachings of Jesus. Many different approaches to God
andwhat it means to live a life of faith are reflected and supported in our
congregation.

Describe several strengths or positive qualities of your congregation:

Our survey overwhelmingly described our church as being a “family.”We have a
connected community of faith, where our church family really cares and helps each
other through life’s journey. People share prayers of concern and celebrations daily
on our closed church facebook group, as well as on Sundaymornings during
worship. Our commitment to following up on expressed concerns enhances our
deep connection to one another.We also really enjoy time spent together during
fellowship events and other social activities.

ThroughMissions work, we have provided food for the homeless, Christmas gifts for
families in need of support, as well as opening our church to all members of the
Rehoboth community. Being known as “the Church in the Village” is not just about
our location, it is about being central to the core of our community, staying in touch
with the needs of our neighbors, and serving as both a gathering place and a beacon
of light and hope.
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Describewhatworship is likewhen your congregation gathers:

Our congregationwas established in 1721, andweworship in a classic New England
sanctuary built in 1839. Our church gathering is vibrant and happy. All who are in the
sanctuary are welcoming each other, renewing friendships, planning activities, and
sharing all that we do as a congregation. During our service our lay leader, usually
one of the deacons, leads through an opening prayer sequence and reads the
scripture for the day. The choir sings thoughtful hymns and inspirational anthems.
Ourmusic is accompanied by both the piano and the pipe organ, and occasionally
other instruments.We have aweekly children’s sermon, which gathers children
around theminister at the altar. The congregation celebrates the presence of
children and takes great joy in hearing their voices.We offer a time to share
celebrations and concerns which can be personal or about the state of our world.We
occasionallymark events with a blast of confetti popping into the air as part of
special days, such as Rally Day/Gathering Sunday. While our building and our order
of service is fairly traditional, the feel of our worship service is relaxed andmore
casual.

We consider baptism as ameans of grace, and an incorporation into the body of
Christ. Wewelcome to the font families whomay not have a church home but who
wish to have their child baptized.We hope our pastor will have a visit with the
parents to have a discussion about baptism.We present the parents with a children’s
Bible and amember of the congregation provides the family with a handmade
wooden cupwhich holds thewater. We gather at the communion table early in the
service so that children and youthmay participate before they are dismissed to
church school.
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Describe the educational program/faith formation vision of your church:

Wehave a church school ranging in age from preschool to high school that is
presently separated into three age groups, with themiddle school and high school
being joined together to ensure a criticalmass. Our church school incorporates
active learning into the curriculum - for example, cards are sent to churchmembers
going through difficult times. Our interim has led two book discussions, onAskMe
For A Blessing and TheWay of Love. We haveweekly adult Bible studywhich presently
focuses on the scripture to be preached on the following Sunday. During Covid, in an
effort to stay spiritually connected, wewould have nightly prayers on Facebook. This
has continued to be offered two nights a week.We have recently begun a grief
support groupwhich is currentlymeeting twice amonth. A key part of faith
formation is a confirmation experience, which is led by the pastor, withmentor
relationships being an important part. We believe we are all on a faith journey our
whole lives long.

Describe howyour congregation is organized forministry andmission:

Our church governancewas restructured in 2017, with the creation of the Executive
Board.. Its purpose is tomake decisions by the church committees and boardsmore
unified and transparent.We no longer have a separate Board of Trustees. There are
representatives from all of the committees on the Executive Board as well as the
church CFO. There is a Chair who serves a two year term and a Vice-Chair who serves
a two year term and succeeds the outgoing Chair. TheMinister is an ex-officio
member of the board, whichmeets once eachmonth.

When it comes to decision-making, howmanyhours are spent inmeetings per
month?
Executive Board - Monthly, 90minutes

Deacons -Monthly, 90minutes

Missions -Monthly, generally after Sundayworship, 90minutes

Music - Every othermonth, 90minutes

Other -When the need arises, we often gather leadership to reflect in advance of an
Executive Boardmeeting. For instance, while we don’t have a stewardship
committee, we do havemeetings to plan our approach for a given year.
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Think of a timewhen action had to be taken quickly, for examplewhen a crisis or
disaster occurred. Howwas that accomplished?

Our congregation is proud of the waywe dealt with the COVID pandemic.We
improved our technology so that we could live-stream services.We conducted
drive-thru communion services, and on AshWednesday had “ashes to go.” Our
annual Star Sunday service was adaptedwith stars hanging on clotheslines on the
front of the church. Churchmembers displayed encouraging lawn signs identifying
RCC saying “Peace BeWith You.” Our annual Missions Soup Supper fundraiser was
adapted to be online take-out orders.We had to continually find newways to
maintain our faith community given the ever-changing realities of the pandemic,
andwe did so byworking together.

On a less positive note, the abrupt departure of our former pastor had a limited
number of church leaders “in the know” andwe livedwith an unfortunate period of
secrecy.When people learnedmore, they felt the whole gamut of emotions: sadness,
grief, a feeling of betrayal and anger.We had a bridge interim for fourmonths, and
have had an interim pastor with us sinceMarch 2023. During the interim period, the
church has continued tomaintain our faith commitments and ourmany outreach
efforts continue unabated. However, there are still very real feelings under the
surface.We have had some recent staff changes and are currently working to
reassess our staffing needs going forward. Through all this, leadership is striving to
help everyone experience a sense of renewed stability and confidence that God is at
workwith us. Just as we got through Covid, wewill get through this.

Can youprovide the nextministerwith a copy of an organization structure, bylaws
and/or annual report to further explain the patterns of the church’s activity and
governance?

We are happy to provide copies of the 2023 Annual Report as well as our current
bylaws and organizational structure to interested candidates.
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3b. 11-YEARREPORT
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3c. CONGREGATIONALDEMOGRAPHICS

Inmeasuring the participation of churchmembers, we look at all types of
involvement including Sunday service, committeemembership, fundraising
activities, as well as volunteer undertakings such as food drives andmission
projects. Looking at all of these gives amuch better understanding of the wide range
of age groups that are involved.We are a church family that not only attends worship
on Sunday, but also participates in a variety of other ways.

Therefore, our demographic is not easily identified. In a survey conducted this
summer for this profile, we had 75 respondents. Many of these were seniors over 65.
However, we see all age groups from seniors to children actively involved in our
many varied church activities like preparing Thanksgiving baskets for needy families
and other social and charitable projects.

Describe thosewhoparticipate in your church:

Is this number an estimate?

Number of activemembers 200 yes

Number of active non-members 25 yes

Total of church participants 225 yes

Percentage of total participantswhohave been in the church:

Is this number an estimate?

More than 10 years 65% yes

Less than 10,more than 5 years 18% yes

Less than 5 years 17% yes
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Number of total participants by age:

0-11 12-17 18-34 35-54 55-64 65-74 75+ Are these numbers
an estimate?

20 12 20 30 30 30 25 yes

Percentage of adults in various household types:

Education level of adult participants by percentage:
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Percentage of adults in various employment types:

Describe the range of occupations ofworking adults in the congregation:
Wehave awide range of occupations represented, from physicians and nurses to
teachers to business owners to constructionworkers.

Describe themix of ethnic heritages in your congregation, and the overall racial
make-up.MostUCC congregations tend to describe themselves as “diverse.” Yet,
the vastmajority of UCC congregations aremono-cultural.What does diversity
mean in your context?
RCC is a reflection of our community, and therefore, we are not particularly
ethnically diverse.

Has your congregation recently had a conversation aboutwelcoming diversity, or
do youplan to hold one in the near future (perhaps using, for example, the
WelcomingDiversity Inventory)?
We arewilling to approach this after we call a settled pastor.
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3d. PARTICIPATIONANDSTAFFING

Complete the following chart. Please leave blank any fields that are not applicable
to your congregation.

Ways of Gathering Estimated
number of
people
involved in
attendance

Who plans each of the listed
gatherings? (list any and all
worship planners, such as
various lay leaders, pastors,
musicians, other staff)

Adult Groups or Classes 7 & 20 Presently a Grief Group and
WKB (Women’s Group)

Baptisms (number last year) 6 Pastor

Children’s Groups or Classes 20 CEDirector

Christmas Eve and Easter
Worship

313 Christmas Eve - 128
Easter - 185

Church-wideMeals 50-150 Various

Choirs andMusic Groups 6-10 Music Director

Church-based Bible Study 5-8 Led by the pastor

Communion (served how often?) 70-85 Served on the first Sunday of
eachmonth

CommunityMeals 100-200 Various

Confirmation (number
confirmed last year)

2021: 6 Pastor

Drama or Dance Program N/A

Funerals (number last year) 2022: 25
Our pastor did a lot of “wider
Rehoboth community”
funerals

Intergenerational Activities 10-40 Various/CE Director

OutdoorWorship 3x per year
Memorial Day and Labor Day
(Deacons), Easter Sunrise
Service (Pastor)
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Prayer orMeditation Groups 2x per week Lay led via Facebook Live

Public AdvocacyWork N/A

Retreats women 1x year Aworking committee ofWKB
(women’s fellowship)

Theology or Bible Programs in the
Community

N/A

Weddings (number last year)
2022: 1
2023: 0 Pastor

Worship (time slot: 10 AM ) 80 Pastor/Deacons

Worship (time slot: ) N/A

Young Adult Groups or Classes N/A

Youth Groups or Classes 6 Parents/lay-lead

Other N/A

List allmembers or regular participants in your congregationwho are ordained,
licensed, or commissionedministers:
We currently do not have any regular participants who are ordained, licensed, or
commissionedministers.
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List all current staff, includingministers. Exclude the position you are seeking to
fill. Indicatewhich staffperson serves as head of staff.

Staff Position Head of Staff?
Compensation
(full time, part
time,
volunteer)

Supervised
by

Length of
Tenure (for
current person
in this
position)

Office
Administrator PT Pastor Hired Jan. 2024

Music Director PT Pastor Hired Aug.
2023

Christian
Education FT Pastor 10 Years

Nursery Aide PT CE 5 Years

Sexton PT Building and
Grounds Currently open

Technology
Director PT Pastor 2 Years

InterimMinister Yes FT Exec. Board SinceMarch
2023

Custodian PT Building and
Grounds 1 Year
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3e. CHURCHFINANCES

Current annual income (dollars used duringmost recent fiscal year):

Source Amount

Annual Offerings and Pledged Giving $ 84,000

Endowment Proceeds (as permittedwithin spending policy, such
as a cap of typically 4.5%-5% on total return) $ 75,000

Endowment Draw (beyondwhat is permitted by spending policy,
“drawing down the principal”) $N/A

Fundraising Events $ 15,000

Gifts Designated for a Specific Purpose $ 1,200

Grants $N/A

Rentals of Church Building $ 1,450

Rentals of Church Parsonage $N/A

Support fromRelated Organizations
(e.g.Women’s Group) $N/A

Transfers from Special Accounts $ N/A

Other (specify): $ N/A

Other (specify): $ N/A

TOTAL $ 176,650
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Current annual expenses (dollars budgeted formost recent fiscal year):$277,491

Attachmost recent church budget, spending plan, operating statement, or annual
treasurer’s report as shared publiclywith the congregation, or – if your church
does not pass an annual budget – list current budgeted expenses here.
We are happy to provide copies of the 2024 Budget to interested candidates.

Considering total budgeted expenses for the year, compare totalministerial
support.What is the percentage? 45%

Has the church ever failed to pay its financial obligations to aminister of the
church? No

Is your church 5-for-5, i.e. does it include each of the following contributions
during the church year? (indicate those included during themost recent fiscal year)

__✓__ Our Church’sWiderMission (OCWM–Basic Support)
__✓__ One Great Hour of Sharing
______ Strengthen the Church
______ Neighbors in Need
______ Christmas Fund

Inwhatway isOCWM (Basic Support) gathered? If calculated as a percentage of
the operating budget, what is that percentage? (recommended 10%)
Endowment - $5,000 flat amount

What is the church’s current indebtedness? None
Total amount of loan debt: N/A
Reason for debt: N/A
Are capital and other payments current? N/A
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If a building program is projected or underway, describe it, including the
projected start/end date of the building project and the total project budget:
Kitchen Remodel - currently in the budget for 2024

If the churchhas had capital campaigns in the last ten years, describe:

Year(s) Purpose Goal Result

2015 Stained Glass
Windows $10,000 $20,471

Describe the prominentmission component(s) involved in themost recent (or
current) capital campaign:
Our historic stained glass windows are one of the treasures of our sanctuary. In the
late 20th century a plexiglass sheet was installed on the outside of eachwindow to
protect it fromweather and debris. They had become cloudy and in some places
were cracking. It was determined that we should clean eachwindow professionally,
and replace the plexiglass with amore durablematerial. This capital campaign
successfully utilized a number of fundraising activities to complete the project.
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Does your churchhave an endowment? yes

What is themarket value of the assets? $2,400,000

Are funds drawnas needed, regularly, or under certain circumstances?
Annually, funds are requested according to the followingminimumpercentages:
Christian growth - 40%; scholarships - 10%; capital improvements - 10%

What is the percentage rate of draw (last year, compared to 5 years ago)?
Wedon’t draw on principle. The following numbers represent interest:
2022 = 4.6%, 2018 = 4%

Describe drawon endowment, if any, tomeet operating budget expenses for the
most recent year and the past five years: N/A

At the current rate of draw, how longmight the endowment last?
It is our intention that our endowment fundwill last in perpetuity.

Please comment on the above calculations or estimates:
The endowments aremanaged to keep the principal intact while using income to
support the needs of the church.

OtherAssets:
Wehave two separate funds which can be drawn upon. The Gurland Fundwhich is
specifically delegated for “specialmusic.” OurMusic Committee can recommend to
the Executive Board options for using this for specific activities such as our annual
Christmas Cantata. The second fund is theMemorial Account which has several
components. Some of the funds are designated by someonewhomakes the
donation that themoney, or part of it, be spent for a particular purpose. Other funds
in that account are not designated and can be used for church operating expenses.
All requestsmust be approved by the Executive Board.

The church owns one additional plot of land, approximately two acres, on Pond
Street.
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Does your churchhave a parsonage? no

Describe non-owned buildings or space used or rented by the church: none

Which spaces are accessible towheelchairs? (worship space, pulpit, fellowship
space, facilities, etc.) Worship space, fellowship space, restrooms. We have an
elevator. Pulpit could be adapted.

Reflection: After reviewing the church’s finances and assets described above,
what does this information reflect about your congregation’smission and
ministry?
Our assets are well endowed andwe have no debt. At present we are in themiddle
of our Stewardship Drive and are anticipating similar income from our
congregation. Although some contributions have declined over the past year, our
finances are stable.
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3f. HISTORICAL INFORMATION

Nameone to three significant happenings in the history of your church that have
shaped the identity of your congregation. Add themost important event in the life
of your church in the past 10 years.
Inmanyways, we used COVID to our advantage.We kept our traditions, and
expanded our reach. Nightly prayers sessions were hosted on Facebook Live.When
we said the Lord’s Prayer all together, it was a peaceful way to end the evening. For
many of us, this was our lifeline during the stressful days of the pandemic.

Themost important event in the last ten years was the arrival and departure of our
former pastor. Our former pastor brought needed energy and new ideas. Shewas a
fine preacher. She did a great job of helping us navigate Covid together. Under her
leadership we experienced a sense of stability and the reality of numerical growth,
particularly with young families. Her years ofministry and her departure both have
served to reunite us.

Describe a specific change your churchhasmanaged in the recent past.
While we have had a long-standing tradition of strong youth groups, this is not
presently the case. We don’t have a lot of high school age kids, but we do havemiddle
school aged children in greater numbers. There have beenmiddle school youth
groups in the past, andwe believe this is where our energies need to be focused in
order to build a stronger program.

Wewill admit that we do have some nostalgia about youth groups of the past. For
instance, every year we had aHomeless AwarenessWeekendwith great
participation. In these last few years, this has been adjusted to bemoremodest.We
know that the “glory days” of youthministry are likely not returning. What is
possible now? How canwe help the youthwe do have to feel they are an important
part of our church life? We are asking the questions – andwe are currently
reformulating our approach so that it is lay-led rather than led by a staff youth
director.
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Every churchhas conflict, someminor, some larger. “Where two or three are
gathered, therewill be disagreement….” Describe your congregation’s values and
practiceswhen it comes to conflict.
Like other families, we havewithstoodmany conflicts, and have loved each other
through the challenges. As a congregation, we tend to see conflict as uncomfortable
but unavoidable.We cope by keeping our focus on themission of the church, putting
our energy toward carrying out our work in the community.While this can be
helpful and understood as resilience, we are coming to realize and are addressing
the importance of communication and transparency, for both staff and the
congregation. Staff issues will now be handled by a named Personnel Committee,
rather than by the Executive Board as a whole.We recognize the importance of good
process, and appropriate confidentiality, when it is time to handle unforeseen
issues.We are open to learning new conflict resolution skills.

Ministerial History (include all previousministerial staff for the past 30 years):

StaffMember’s Name Years of Service UCC Standing (Y/N)?

WilliamHamilton 1989 - 1994 Y

Scott Spencer 1997 - 2009 Y

SarahWeaver 2011 - 2022 N

Comment onwhat your churchhas learned about itself and its relationshipwith
personswhoprovidedministerial leadership:
We tend to thrive with a pastor who is accessible and people-centered.We believe
we’ve helped theministers who haveworkedwith us to grow.We value teamwork.
We appreciate sermons that are scriptural and relevant to people’s lives. Our last two
pastors, in particular, offered us authentic leadership and stability.While each had
their own strengths andweaknesses, wewere blessed. In the past, we let our
pastor-parish relations committee become dormant, perhaps becausewe thought
everythingwas goingwell. We hope for that restored committee to be a strong and
helpful group going forward.
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Has any past leader left under pressure or by involuntary termination? yes

Has your church been involved in a Situational Support Consultation? no

Has a past pastor been the subject of a Fitness Reviewwhile at your church? yes

Page 28



Rehoboth Congregational Church - Local Church Profile

4.WHO ISOURNEIGHBOR?

4a. COMMUNITYVISION

Howdo the relationships and activities of your congregation extend outward in
service and advocacy?
In the past we have had some cultural exchange happen (with Chile), and church
members also traveled to NewOrleans for home rebuilding followingHurricane
Katrina. Recently, ourmissionwork is typicallymore local and tends to take the form
of financial assistance to other helping agencies.

Describe your congregation’s participation inmeetings, relationships and
activities connecting thewiderUnited Church of Christ (association / conference /
national setting):
There has been attendance at SNEUCCAnnual Meetings, but right now our
participation is limited.

Many local churches love to tell the story ofwhat they are doing in the community
to transform lives. Somehave identified certain aspects of theirwitness into the
wider community using language sharedwith otherUCC congregations. (Find
more information as desired at ucc.org.) Check any statements below that apply to
yourUCC faith community.

___ Accessible toAll (A2A)
___ Creation Justice
___ Economic Justice
___ Faithful andWelcoming
_✓_God Is Still Speaking (GISS)
___ Border and Immigrant Justice
___ Inter-cultural/Multi-racial (I’M)
___ Just Peace

___GlobalMission Church
___Open andAffirming (ONA)
___WISECongregation forMental
Health
___OtherUCCdesignations:
___ Designations fromother
denominations
___None
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Reflect onwhat the above statement(s)mean(s) to your community. Is your
congregation interested inworking toward any of the above statements ofwitness
in the near future?
There has been interest expressed in exploring theWISE program. The Search
Committee determined that our task was to search for a candidate and leave the
ONA discussions for the time after the new settled pastor arrives and is established.

Describe your congregation’s participation in ecumenical and interfaith activities
(with other denominations and religious groups, local and regional).
Part of our confirmation experience is to have our youthworship in a congregation
that is very different from ours. A synagogue service has been attended, as well as a
service in the Southern Baptist tradition.
There is an ecumenical service formen that happens on Palm Sunday. All churches
in the area are invited, and RCC hosted in 2022. There are also opportunities through
the Attleboro Interfaith Association.

If your congregation has amission statement, howdoes thatmission statement
compare to the actual time spent engaging in different activities? Think of the
range of activities from time spent gathering, to governance, to time spent going
out.
Ourmission statement is “Building Community in God’s love and serving as the Body
of Christ within and beyond our congregation throughworship, education, outreach,
andmutual support.”We believe that God’s love ismeant for all. While we care for
each other, we are called to care for those in the community.

Reflect on the scope ofwork assigned to your pastor(s). How is their community
ministry and theirministry in and onbehalf of thewider church accounted for in
the congregation’s expectations on their time?
We see the first priority of our pastor to be a shepherd to our congregation, but we
do know that community involvement is important. Our former pastor was active in
the UCC and regularly attendedmeetings. She did work in the area of social
media/websites, offering a Super Saturdayworkshop. She also served as amentor
support to other clergy.
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4b.MISSION INSITE

Comment on your congregation’sMissionInsite reportwith data for your
neighborhood(s) or area.What trends and opportunities are shown?
The populationwithin the study area is growing somewhat faster than the statewide
growth rate.While the study area is projected to grow by 3.0% in the next five years,
the state is projected to remain stable at 0.7%. The average age of the study area has
been rising for several years. It is projected to rise over the next five years.

Howdo your congregation’s internal demographics compare or contrast to a) the
neighborhoods adjacent to your church, and b) other neighborhoodswithwhich
your church connects?
TheMissionInsite report compares well with the internal demographics of our
Church.

What do youhearwhen you talk to community leaders and ask themwhat your
church is known for?
Sharing, welcoming and open to all; popular Christmas Bazaar; integral to Rehoboth
history; very supportive of local charities.

What donewpeople in the church saywhen askedwhat got them involved?
Overwhelmingly people say they felt welcome here. There aremany opportunities
to be involved here.We don’t have a belief litmus test in order to volunteer here.We
really enjoy being together.
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5. REFERENCES

REFERENCE#1: REV. BILLMCCOY

Name:Rev. Bill McCoy
Title:Retired Pastor; formerly a pastor at three New England churches, then a grief
counselor and advocate for survivors of homicide victims
Telephone: 508-245-1668 (cell)
Email: wrmccoy@comcast.net
Relationship to RCC: supply preacher

It has beenmy good pleasure to serve as a supply preacher at Rehoboth, UCC on a
number of occasions, once for several consecutive Sundays. I was delighted,
unexpectedly, to reunite with a college classmate after 50 years when first I
appeared on the scene!

I have been repeatedly impressed by the church’s commitment to youthministry,
which has included overnight outings, among other activities, with familiar, capable,
and responsible leadership. Equally important have been its community
engagement andmissionministries. I have found these to bemore the exception
than the rule, inmany churches. Not so at Rehoboth.

Asked to suggest areas ofministry that need improvement, I believe, as withmost of
our UCC churches, that Rehoboth could introduce some innovative ormore
non-traditional forms of worship, while balancing these with conventional practices.
This is no easy challenge, but the folks in Rehoboth appear tome to be open to
newness in the interest of robust and faithful gatherings of God’s people.

As to a significant experience inmy time at Rehoboth, the warmth and hospitality
that has welcomedme consistently, has been of no small significance. I have eagerly
accepted invitations there, because I always feel “right at home” when I return. I’m
confident that a settled pastor would be especially grateful for his or her calling to
Rehoboth.

Rev.WilliamMcCoy (retired), Plymouth
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REFERENCE#2: REV. ANNEHOLLOWAY

Name:Rev. AnneHolloway
Title:AssociateMinister of theWellesley Hills Congregational Church,Wellesley, Ma.
(until December 24); as of January 2024, I will be serving as Senior Pastor of the Allin
Congregational Church of Dedham.
Telephone: 508-404-0287 (cell)
Email: myfavoritefour@gmail.com
Relationship to RCC: supply preacher and Sabbatical CoverageMinister

Dear Pastor in Search,

Whenmy young family and I were looking for a new home in the area, almost 15
years ago, one of the townswe considered in our searchwas Rehoboth. There was a
warm and inviting country “feel” to the town that bothmy spouse and I were drawn
to.We had also heard about a dynamic and inspiring little Congregational Church “in
the village” located off of Bay State Road. In our research of this historic rural town,
Rehoboth Congregational Church came up again and again. This little church in the
village was engaged in supporting the lives of families and its community in
impactful ways!

Wewere intrigued and impressed by thework of this small butmighty UCC Church
in this beautiful rural community – and althoughwe ended our search for a new
home and local church in Norton (one town over), we indeed felt a spiritual
connection to RCC and attended various familyministry offerings andworship
services over the years. I was always impressedwith theways in which the
congregation fully participated in worship, supported one another and itsminister,
wholeheartedly loved its community andwas constantly showing up to be the hands
and feet of Jesus in theworld through aministry of care and compassion.

Many years later, as a third year seminary student at Boston University School of
Theology, I was asked to cover the sevenweek sabbatical period of RCC’s senior
minister. I was both honored and humbled to be extended such a blessing!What a
gift it was to leadworship and partner with a faithfully devoted community such as
RCC!
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This Church in the Village is onewith heart and soul. It ismy hope that the call of the
Spirit will speak to the hearts of all those who encounter this passionate community.
The Rehoboth Congregational Church is a community with a vibrant desire to love
God and neighbor with all its heart, soul, mind and strength and this is evident in
their prayerful support of their community, their wonderful worship services and
their dedication to the ever changingworld so in need of a community that is willing
and able to share the good news of God’s love!

Rev. AnneMarie Holloway
Wellesley Congregational Church
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REFERENCE#3: ANDREW J. CORREIA

Name:Andrew J. Correia
Title: President, J.H.Williams Funeral Home, East Providence, RI
Telephone: 401-742-2557
Email: jhwilliamsfuneralhome@yahoo.com
Relationship to RCC: Funeral Director

RCC holds a very special place inmy heart, as you know.

Areas of Strength that I havewitnessed:
Primarily, pastoral care, especially with funerals. Theministers of RCC have always
been there for church families in their time of need, working in cooperationwith the
funeral director. It has been awonderful team effort.

Areas of improvement:
RCC has one of themostmagnificent pipe organs around. It is an absolute shame to
see it rarely used. If that grand piano that takes upway toomuch roomwas removed
and the pipe organ used for its original intended purpose, I should think themusic
ministry would be "kicked up a notch" and greatly improved.

Experience I have hadwith RCC'sMinistry:
I have witnessed an active youth program and various outreachministries "at work".
RCC has a steadfast group of wonderful people who always step up to the plate to
ensure their success. The church is warm, welcoming, and comfortable to
newcomers, especially for funerals.

Andrew J. Correia
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6. CLOSINGTHOUGHTS

6a. CLOSINGPRAYER

Thank you, God, for beingwith us as we’ve written this profile.We had some challenges
with our co-chairs having in one case a health challenge and in another a significant
loss in her family. And yet we persevered, and youwerewith us.

As wemove into the phase of actuallymeeting candidates we pray for your continued
guidance.

Keep usworking together and open to your Spirit. Amen.
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6b. STATEMENTOFCONSENT

The covenantal relationship between a church and those called by that church
to serve as pastors and teachers and in otherministerial positions is strengthened
when vital information is openly shared by covenantal partners. To that end, we
attest that, to the best of our abilities, we have provided information in this profile
that accurately represents our church.We have not knowingly withheld any
information that would be helpful to candidates.

As the committee chargedwith the responsibility for identifying and
recommending a suitable newminister for our church, we have been authorized to
share the information herein with potential candidates.We understand that a
candidatemaywish to secure further knowledge, information, and opinions about
our church.We encourage a candidate to do so, recognizing that an open exchange
of relevant information builds the foundation for continuing and healthy
relationships between calling bodies and persons seeking aministry position.

Which individuals and groups in the church contributed to the contents of this
Local Church Profile? (for example, church council or consistory, transition team,
etc.)
The Search Committee had conversations withmany groups in the completion of
this Profile, including our Executive Board, the Board of Deacons, Missions
committee, ourWomen’s Fellowship (WKB), Music Committee, and others in our
congregation.

Signed:

RaymondMedeiros Deborah Burns
Search Committee Co-Chair Search Committee Co-Chair
January 14, 2024 January 14, 2024
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6c. VALIDATIONBYCONFERENCE/ASSOCIATION

The congregation is currently in good standingwith the association / conference�
named.
Sta� Comment:

To the best ofmyknowledge,ministerial history information is complete.
Sta� Comment:

To the best ofmyknowledge, available church� inancial information is presented�
thoroughly.
Sta� Comment:

My signature below attests to the above three items.
Signature:  Rev. Dr. Patty Kogut
Title: Area Conference Minister, Southeast Region, SNEUCC
Email: kogutp@sneucc.org
Phone: 508-244-4416
Date: February 6, 2024
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